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#
THE GREAT ATLANTIC & PACIFIC TEA CO., INC.
and
LOCAL NO. 1469, RETAIL CLERKS 
INTERNATIONAL ASSOCIATION, AFL-CIO
This Agreement, embodying the 1938 agreement and changes 
made thereto from time to time thereafter to the present date, without 
>nterrup441on of continuity, made, entered into January 2.7, 1960 and 
effectlveZfoie 22.nd day of October. 1959. except as otherwise provided 
W e i n ,  by and"between THE GREAT ATLANTIC & PACIFIC TEA CO., INC., of 
Milwaukee, Wisconsin, operating retail grocery stores in Milwaukee 
County, City of Waukesha, Village of Elm Grove, and Village of 
Menomonee Falls, Wisconsin, hereinafter referred to as the Employer, 
regulating hours of labor of persons employed in said stores, and the 
RETAIL GROCERY AND FOOD CLERKS UNION, LOCAL NO. 1469, AFL-CIO, of 
Milwaukee, Wisconsin, hereinafter referred to as the Union.
ARTICLE I - UNION RECOGNITION:
(A) The Company recognizes the Union as the sole bargaining 
agency for all employees, as hereinafter defined, employed in its 
retail stores in Milwaukee County. City of Waukesha. Village of Elm 
Grove. and Village of Menomonee Falls. Wisconsin, for the purpose of 
negotiation in respect to rates of pay, hours of employment, working 
conditions, and for the purpose of adjusting any grievance or com­
plaint under this Agreement that may arise in the future.
(B) The term "Company" as used in this Agreement shall refer and 
relate to retail stores of The Great Atlantic & Pacific Tea Co., Inc., 
in Milwaukee County, City of Waukesha, Village of Elm Grove, and 
Village of Menomonee Falls, Wisconsin.
(C) The term "Employee" as used in this Agreement shall include 
all employees working eleven (11) hours or more per week, in the're­
tail stores of the Company in Milwaukee County, City of Waukesha, 
Village of Elm Grove, and Village of Menomonee Falls, Wisconsin, who 
are actively engaged in the handling or selling of merchandise, except 
those employees under the jurisdiction 6i^TTe~feaTrJ!uttprs1 Union, and 
store manager, stock auditors, specialty men and demonstrators employed 
by vendors.
(D) Effective February'1st, i960 and for all employees hired as 
of this date, and thereafter, the term "employee" as used in this 
Agreement, shall include all employees working in' the retail stores of 
the_Company in Milwaukee County, City of Waukesha, Village of Elm 
Grove, and Village of Menomonee Falls, Wisconsin,'who are actively 
engaged in the handling or selling of merchandise, except those 
employees under the jurisdiction of the Meat Cutters Union, and store 
manager, stock auditors, specialty men and demonstrators employed by 
vendors.
(E) Employees shall, after thirty (30) days of employment, be­
come members of the Union and shall maintain membership in good 
standing as a condition of employment.
CLERKS WORK CLAUSE:
(F) No salesmen shall handle or stock any merchandise in the
store excluding the meat department, except rack-jobbers and driver- 
salesmen engaged in servicing the retail stores under prevailing 
practices with merchandise directly from a delivery vehicle at the 
point of delivery. It is understood that the above shall not apply in 
new stores during the first week after the store is opened. This sec­
tion shall become effective ninety (90) days after notification of 
acceptance of this Agreement,
ARTICLE II —  WAGE SCALES
(a ) MALE EMPLOYEES:
0 to 6 months - 
6 to 12 months - 
12 to 18 months - 
18 to 24 months - 
After 24 months -
10/22/69 to 10/22/60 10/23/60 to 10/21/61 
Per Per 40-Hour Per Per 40-Hour 
Hour 5-day week Hour 5-day week
$1.67
i;7451.82
2.008
2.168
$66:80
69:80
72:80
80.30
86.70
$1.77
1.845
1:92
2.108
2.268
$70:80
73:80
76.80
84.30
90.70
FEMALE1 EMPLOYEES: 10/2.2/& to 10/22/60 10/23/60-to 10/«l/6.1
0 to 6 months - $lt556 $62;25 $1,656 $66.25
6 to 12 months - 1,625 65,00 1.725 69.00
12 to 18 months - 1.70 68,00 1.80 72.00
18 to 24 months - 1.825 73.00 1.925 77.00After 24 months - 1.95 78.00 2.05 82.00
SUPER STORES ONLY:
First Clerk & Produce Dept 
Heads.................... 2.68 107.20 2.78 111.20
Head Cashiers............ 2.105 84.15 2,205 88.15
SPECIAL DEVELOPMENT STORES 
First Clerks or Produce 
Dept. Heads..............
ONLY:
2.494 99.70 2.593 103.70
Employees regularly working twenty-four (24 hours or more per week but 
less than full-time shall be paid the hourly rates specified in this 
Article II-A under the sub-headings entitles "Male Employees" and 
"Female Employees".
Proven comparable experience within five (5) years, as shown on the 
application for employment, shall be the basis for determination of 
new employees rate of pay.
Claim for rate adjustment based on previous experience must be filed 
in writing with the Company within sixty (60) days from date of em­
ployment, otherwise the employee forfeits any claim under this pro­
vision.
(B) PART-TIME CLERKS: (working 24 or more hours per week)
MALE EMPLOYEES: 10/22/59 to 10/22/60 10/23/-60 to 10/21/61
0 to 6 months - $1.67 $li77
6 to 12 months - 1.745 1,845
12 to 18 months - 1,82 1,92
18 to 24 months - 2.008 2.108
After 24 months - 2.168 2,268
FEMALE EMPLOYEES: 
0 to 6 months - 1,556 1,656
6 to 12 months - 1.625 1,725
12 to 18 months - 1.70 1.80
18 to 24 months - 1.825 1.925
After 24 months - 1.95 2.05
The above part-time rates apply to those part-time employees on the 
payroll May 28, 1950 or prior thereto, and who are regularly working 
eleven (11) hours or more per week.
(C)
Part-time employees hired after May 28, 1950 and regularly working 
eleven (ll) hours or more but less than twenty-four (24) hours per 
week shall be subject to the following wage scale, and effective 
February 1. I960, all part-time employees hired as of this date shall 
be subject to the following wage scale:
10/22/59 to 10/22/60 16/23/60 to 10/21/61
0 to 6 months - $1,40 per hour $1,50 per hour
6 to 12 months - 1.52 " " 1,62 " "
12 to 24 months - 1.57 " " 1.67 " "
After 24 months - 1.625 " " 1.725 " "
(D) - OVERTIME AND SUNDAY WORK
Time and one-half (li) the regular time shall be paid for work perform' 
ed in excess of forty (40) hours per week, or in excess of five (5) 
days per week, or in excess of eight (8) consecutive hours, exclusive 
of lunch hour.
Double Time shall be paid for work performed on Sundays and
Holidays.
It is agreed that there will be no duplication of overtime 
wage payments.
Mo employee shall receive a reduction in hourly or weekly 
wages because of the operation of this Agreement.
(E) - REST PERIODS
Full-time employees shall receive two (2) rest periods daily of fif­
teen (15) minutes each, without loss of pay. The first shall occur in 
the morning and the second in the afternoon. Part-time employees 
working four (4) consecutive hours shall be entitled to one (!) fif­
teen (15) minute rest period per day without loss of pay.
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(F) *' There shall he at least one (1) first clerk and one ('l) »*
produce department head in each Super Store, and there shall he at 
least one (1) first clerk or one (l) produce department head in each 
Special Development Store.
(G) - LAY-OFFS - SENIORITY
It is agreed that ability being equal, that when lay-offs are necess­
ary, the employee last hired shall he the first laid off, and in re­
hiring the last employee laid off shall he the first rehired.
(H) - ADVANCING- FROM PART-TIME TO FULL-TIME
It is agreed that when on employee is advanced from part-time to reg­
ular classification, that the total hours of part-time employment 
shall be divided by the basic work week to establish the full-time 
rate of pay.
(I) - NIGHT PREMIUM
An employee working as a night stocker shall be paid ten cents (lOtzO 
per hour in addition to his regular hourly rate for such work perform­
ed between 6:00 P.M. and 7:00 A. M., provided such employee works be­
yond the normal store closing hour. If such employee does not work 
beyond the normal store closing hour, the night premium of ten cents 
( IOjzO per hour shall not be paid.
(J) - LIMITATION - MIGHT STOCK
Any employee who is scheduled to work as a night stocker on a Sunday 
or holiday night shall have dompleted his work not later than 7:00 
A. M. on the previous Saturday, or by ?:00 A.M. on the day preceding 
the holiday.
ARTICLE III
FEMALE NIGHT WORK - LIMITATION
No full-time female employee shall have her hours allocated in such a 
manner that she is required to work more than three (3) nights per 
week.
ARTICLE IV
(A) Full-time clerks will be given first consideration for full­
time Jobs.
(b ) Part-time employees shall thereafter be given first
opportunity to fill full-time Jobs in the order of their seniority.
(C) The Employer agrees not to employ two (2) or more part-time 
people where it is possible to employ one(l) or more full-time 
employees..
(D) No split shifts shall be permitted. Each employee in going 
to work shall be guaranteed and paid for at least four (4) consecutive 
houps of work.
ARTICLE V
(A)- HOLIDAYS
No work shall be required on Sunday, Christmas Day, New Year's Day, 
MemorialVDay, Fourth of'AJuly, Labor/Day, ThanksgivingvDay or days 
celebrated as holidays. No work shall be performed on holidays, ex­
cept where such work is necessary due to the opening of a new store 
or the re-opening of a store after alteration or remodeling,
ARTICLE VI - VACATIONS
(A)
year1s
(B)
year1s
(0
year1 s 
(D)
per week
All
service
All
service
All
service
forty
shall
forty
shall
forty
shall
Part-time 
or more for
(40) hour employees who 
be given one (l) week's 
(40) hour employees who 
be given two (2) week's 
(40) hour employees who 
be given three (^_) week'
have completed one (l) 
vacation with full 
have completed two ( 
vacation with full pay. 
have completed ten (10) *
s vacation with full pay.
receive a pro-rata vacation.
people who have averaged twenty-four (24) hours 
the year preceding their anniversary date shall
pa2f  v t
For example: If they have averaged twenty-four (24) hours 
per week for the preceding year they shall 
receive twenty-four (24) hours vacation pay.
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If they have averaged twenty-six (26) 
hours per week for the preceding year they 
shall receive twenty-six (26) hours 
vacation pay.
(E) If a holiday occurs during an emoloyee's vacation, he or 
she shall be paid an additional day’s pay or receive an extra day off 
in addition to the vacation pay.
(F) Pay for such vacation period shall be equivalent to such 
employee's average weekly wage.
(G) All clerks regularly working forty (40) hours per week shall 
receive eight (8) hours pay for any of the holidays named above, ln~" 
additicn to the hours actually worked during the week in which they 
occur.
During a holiday week such clerks shail not be required to 
work in excess of thirty-two (32) hours per week. Any work performed 
in excess of thirty-two (32) hours shall be compensated for at the 
rate of time and one-half (l|-) the regular time. Such overtime pay 
shall be in addition to the holiday pay above provided for,
(H) - HOLIDAY PAY - PART-TIME EMPLOYEES
All part-time employees working twenty (20) hours or more per week 
shall receive holiday pay for the number of hours that such an 
employee would have normally worked had the holiday not fallen on his 
or her normally scheduled work day for all holidays set forth in the 
contract.
(I) - TERMINATION PAY
Employees whose services are terminated for any reason except proven 
dishonesty will receive their earned vacation upon such termination of 
service.
ARTICLE VII - UNION ACCESS TO STORES
(A) The Employer agrees to permit an authorized representative 
or officer of the Union to have free access to the stores at all hours 
in which said stores are open for business for the purpose of communi­
cating with the employees employed therein, or for the purpose of con­
ferring with the management, but such representatives or officers 
shall not interfere with the duties of any of said members or the 
business of the Employer.
(B) - UNION STORE CARDS:
The Union Store Card may be displayed in all places where 
members of Local No. 1469 are employed, The store card shall be re­
moved at the request of the Union.
ARTICLE VIII - HEALTH AND WELFARE
(A) Effective December 1, I960, the Company agrees to pay, by 
the tenth (10th) day of each month, into the Health and Welfare Trust 
Fund, to be administered by the Union, the sum of Sixteen Dollars 
($16.00) per month, for each of its employees, who on the first day 
of such month have been employed for three (3) calendar months or 
more and have averaged twenty-four (24) hours or more per week, for at 
least four (4) weeks.
(B) - SEVERANCE - HEALTH & WELFARE
In the event a covered employee works less than an average 
of tx^enty-four (24) hours per week for eight (8) consecutive weeks, 
Welfare premiums shall be discontinued until such employee again works 
an average of twenty-four (24) hours or more for four (4) consecutive 
weeks, when such Welfare premium will be paid without any waiting 
period.
(C) Effective December 1, i960, the Company's welfare plan in­
cluding sick pay, life insurance, hospital and surgical-medical 
insurance, weekly health and accident insurance shall be discontinued.
ARTICLE LX - POSTING- OF WORK SCHEDULES
The Employer agrees to post a work schedule for all employees working 
twenty-four (24) hours or more per week no later than Thursday evening 
for the following week. No change shall be made in the posted work 
schedule except in case of operational requirements or emergencies.
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ARTICLE X - LEAVE OF ABSENCE
(A) Applications for leave of absence must be in writing and 
directed to the attention of the personnel department. When granted 
leave of absence, not to exceed ninety (90) days, within any one (l) 
year of employment, employees will be reinstated without loss of 
seniority.
(B) In the instance of pregnancy, any full-time female employee 
shall be required to take a leave of absence which in no event shall 
exceed six (6) months.
(C) Where the Union requires the services of any of its members, 
the Employer will grant a leave of absence for one (l) year without 
loss of seniority or benefits to such an employee,
(D) Where employees have been granted leave of absence, vacation 
will be granted on actual time worked.
(E) No employee will be given a leave of absence unless he is 
at least one (l) year in the employ of the employer.
ARTICLE XI - DISCHARGE
' 1 " '"' T " 1 -
(A) Nothing herein contained shall prevent the employer from 
discharging any employee, subject to subsequent arbitration when de­
manded by the Union, where employee feels aggrieved by such discharge; 
also, providing such grievance cannot be amicably settled between the 
Union and the Employer.
(B) - NOTICE ON GRIEVANCES
The union shall give notice to the Company of any grievance 
or dispute within ten (10) working days.after such grievance or dispute 
Failure to comply with the above outlined procedure shall serve to 
render invalid any grievance or dispute. This provision shall apply 
unless otherwise provided in the contract or by State Law,
(C) - DISPUTES - ARBITRATION
In case any dispute arises concerning the interpretation of 
this Agreement, or any grievance that cannot be adjusted amicably be­
tween the Employer and the represenative of the employees, then the 
matter in its entirety shall be submitted to a Board of Arbitration to 
be selected as follows:
(D) "One member to be selected by the Employer, one (l) by the
Union, and these two (2) shall meet within three (3) days and select a 
third (3rd) party to act as Chairman. In case these two (2) cannot 
agree on a third (3rd) party within three (3) days, the Calendar Clerk 
of the Circuit Court of Milwaukee County shall appoint the third (3rd) 
person. If he fails to, or refuses to act, the Local U.S. Conciliation 
Commissioner is to appoint the third (3rd) person. The decision of the 
Arbitration Board shall be final and binding on both parties. Expenses 
of the third (3rd) person shall be shared equally between the Employer 
and the Union.
ARTICLE XII - TERM
This Agreement shall continue in full force and effect to October 
<^£9^1, and shall further continue in full forc'e”£'ft8r "'e?fec1r''f^ 6m"”yearHo 
year thereafter, unless xcritten notice to cancel or terminate the 
Agreement is served by either party upon the other at least sixty (60) 
days prior to such annual date of expiration.
IN WITNESS WHEREOF, the parties hereto have hereunto set 
their hands and seals this__________ day of February. I960.
FOR THE EMPLOYER: FOR THE UNION:
THE
TEA
GREAT ATLANTIC & PACIFIC 
CO., INC., MILWAUKEE, WIS.
RETAIL CLERKS INTERNATIONAL 
ASSOCIATION, LOCAL NO. 1^69, 
AFL-CIO
By: By:
By: By:
• BLS 2451c •
lift
U. S. DEPARTMENT OF LABOR
BUREAU OF LABO R STATIST ICS
W a s h in g t o n  25, D . C .
Budget Bureau No. 44-Rd03.il 
Approval Expires March 31, 1002
April 22, I960
Edward M. Stadelmann, Secy-Bus Repr.
■ - ■ rr‘ r..tL\T'*iv
Retail Clerks International Association, ,/14.69 
938 No. Flankinton 
Milwaukee, Wisconsin
DearMiss Schwartz;
To assist us in our continuing studies of collective bargaining practices 
and in maintenance of a file of agreements for government and public use, would 
you please send us a copy of your current agreement(s), indicated below, together 
■tfdth any related supplements or wage schedules.
Copy of current agreement with the Great Atlantic and Pacific Tea 
Company, National Tea Company and led Owl and Sentry Stores.
For statistical purposes, we need the information requested below. You 
may return this form and your agreement in the enclosed envelope which requires 
no postage. If no agreement is in effect, please note and return the form.
The file is available for your use except for material submitted with a 
restriction on public inspection. If you want to be kept informed of the studies we 
prepare, check the appropriate box below.
If more than one agreement is enclosed, please provide information separately 
for each agreement on the back of this form.
1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT 3500
Enclosed is copy of A&P contract.
2. Name of employer party to agreement A l l  contracts are identical,
3. Address of establishment covered by agreement (if more than one, simply in­
dicate city, state or region) ____________________________________________________ _
4. If more than one employer is party to agreement, indicate number ___________ _
5. Product, service or type of business ________________________________________ __
Notify me when new BLS collective bargaining agreement studies are issued [
Edward M. Stadelmann- __________ Gorr.Fin-Secy- Bus Repr._____
9 3^ N. 2 7th t e W * )  ‘ Milwaukee
(Street) (City and State)
